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CLASSIFICATION:    Senior Environmental Planner 

TENURE:                   Permanent 

TIME BASE:   Full-Time   

SALARY:                    $6,495 - $8,070 

LOCATION:                California Energy Commission/Siting, Transmission and 
Environmental Protection Division/Sacramento, CA 

FINAL FILING DATE: February 25, 2019 

The California Energy Commission is looking for a qualified candidate for the Siting, Transmission, 
and Environmental Protection (STEP) Division to help shape California's critical energy future. The 
STEP Division maintains a committed and creative staff of experts in more than 20 environmental 
and engineering disciplines. The division's range of technical expertise allows it to perform 
balanced independent evaluations of complex and controversial projects. 
DUTIES/RESPONSIBILITIES:  Under the general direction of the Energy Resources Specialist III 
(Supervisory), the Senior Environmental Planner performs a variety of analytical and team lead 
tasks. The Senior Environmental Planner acts as a consultant performing the most difficult and 
complex work essential to programs of statewide significance, and advises on procedural, 
legislative, and technical matters. The Senior Environmental Planner serves in a lead capacity over 
a unit of technical specialists that conduct environmental analyses for energy facility licensing and 
compliance, electric generation resource planning, electric transmission corridor planning, energy 
conservation, energy technology development, and energy policy and planning. The incumbent 
must have exceptional analytical, writing, editing, and team coordination skills. 

DESIRABLE EXPERIENCE/QUALIFICATIONS: The successful applicant should have experience 
in cultural resources fieldwork, and objective review of complex studies related to the survey, 
discovery, analysis, excavation, and mitigation for the potential impacts of energy facility 
development on cultural resources – both historic (including built-environment resources) and 
prehistoric.  The applicant should have knowledge of the California Public Resources Code 
pertaining to energy conservation and development, the California Environmental Quality Act 
(CEQA), and federal, state, and local government laws, ordinances, regulations, and standards 
pertaining to energy development, environmental protection, and cultural resources management. 
The successful applicant must have the ability to analyze complex data and to prepare and 
present complex and comprehensive reports and recommendations orally and in writing, as well as 
the ability to analyze situations accurately and take effective action. The applicant should possess 
knowledge of environmental issues associated with energy production, transmission and use in 
California and energy facility siting, legal requirements protecting cultural resources, and mitigation 
techniques to prevent significant impacts. The successful candidate should meet the professional 
qualifications standards of the United States Secretary of Interior for cultural resources specialists. 
The applicant must have the ability and flexibility to travel and effectively participate in site visits, 
public workshops, and hearings. The successful applicant shall possess leadership skills including 
working with the unit supervisor to establish unit work priorities and annual work plans, assigning 
and reviewing work produced within the unit, and providing feedback on unit work quality and 
quantity, including training opportunities. 



  

An equal opportunity employer to all regardless of age, ancestry, color, denial of family and medical care leave, disability, gender identity or expression, genetic 
information, marital status, medical condition, military and veteran status, national origin, political affiliation, race, religion, sex, or sexual orientation of any person. 
For more information about the above program and other programs at the California Energy Commission, visit our website at www.energy.ca.gov.  

STATE OF CALIFORNIA 

JOB OPPORTUNITY BULLETIN 
CEC-8 (Revised 04/16)                                                                                                                                                       

 
 
 
 

CALIFORNIA ENERGY COMMISSION 
 

WHO MAY APPLY: Interested applicants must submit a completed Standard State Application 
(Form STD. 678) with an original signature and required application documents, to the 
contact/address listed below.  You must clearly indicate the basis of your eligibility (i.e., list, 
transfer, SROA/Surplus, reinstatement, etc.), RPA #760-204 and Position #535-760-4713-001 in 
the “Explanation Section” of the STD 678. Resumes do not take the place of the completed State 
Application STD 678.  NOTE: Failure to comply with the filing instructions and incomplete 
applications received will not be considered. 
Please Note: Possession of the minimum qualifications will be verified prior to the interview and/or 
appointment.  If it is determined an applicant does not meet the minimum qualifications, the 
application may be forwarded to the State Personnel Board for review and the applicant’s name 
may be removed from the eligibility list. 

SUBMIT APPLICATIONS TO: 
Personnel Services Office  
Attn:  RPA #760-204 
1516 9th Street, MS-3  
Sacramento, CA  95814 
Phone: 916-654-4309 

California Relay (Telephone) Service for 
the Deaf or Hearing-Impaired 
From hTDD Phones: 1-800-735-2929 
From Voice Phones: 1-800-735-2922 
personnelservices@energy.ca.gov 
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	JOB OPPORTUNITY BULLETIN GUIDELINES
	The Job Opportunity Bulletin must be completed in the order of statements.  Below is an explanation of each statement and whether or not it is optional or required.
	RECRUITMENT IS LIMITED TO EMPLOYEES OF THE CALIFORNIA ENERGY COMMISSION [OPTIONAL].  When the Commission is in a hiring freeze, all JOBs must include this statement.  If, during a hiring freeze, the unit wishes external recruitment, approval to do so ...
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	Miscellaneous statements here [OPTIONAL].  Statement(s) which are not appropriate to put under the other headings on the JOB may be included here.  For example, “A typing test will be given as part of the interview.”



